DIVERSITY IN ACTION COURSE

The HR Department currently provides Diversity in Action Courses.  These are two day residential courses facilitated by an external consultant. To date these courses have been successful and have received very positive feedback. Ninety-three staff have undertaken the course to date and it is proposed that the Trust make funds available to continue this course in 2009/10.

The courses are open to staff and managers.  The purpose is to ensure that harassment and bullying are not tolerated within the Trust and to raise awareness of equality and diversity issues.  Each course will have a maximum of 14 participants.

Course Content:

· the layers of diversity 

· how prejudice impacts on others 

· identify their own values and roots of prejudices and analysis of the influence of your own diversity 

· manage diverse teams with greater awareness of behavioural issues that may arise 

· identify discriminatory practices within employment and service areas 

· analysing your own cultural software 

· assumptions; removing stereotypes that block relationships and high quality services 

· understand the Gordon Allport Scale regarding bullying and harassment 

· what is stereotyping and more 

· putting into practice the dimensions of diversity and equality 

Assurance of compliance with current legislation; i.e. Equal Pay Act 1970, Sex Discrimination Act 1975, Race Relations Act 1976, Disability Discrimination Act 1995, Equality Act 2006, Employment Equality (Religion or Belief) Regulations 2003, Employment Equality (Sexual Orientation) Regulations 2003, Employment Equality (Age) Regulations 2006 and Equality Act (Sexual Orientation) Regulations 2007 (all as subsequently amended).  Further, the Single Equality Bill (if enacted) will draw many areas of the current legislation together and create new obligations for employers.

